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Chapter 15. 

TrowelBlazers as a Noun and a Verb:  
Online Activism through Sharing Histories 

of Women in Archaeology

Brenna Hassett, Rebecca Wragg Sykes, Suzanne Pilaar Birch, 
Victoria Herridge1

In conversation with Hannah Cobb and Kayt Hawkins

Introduction – Hannah and Kayt

In the short history of online feminist activism in archaeology, there are few who have played 
as fundamental a role in trailblazing the use of social media to rewrite the accounts of our 
discipline’s past whilst fighting for equity in the present than TrowelBlazers. Formed in 2013 
(as the conversation below will go on to discuss), the mission of TrowelBlazers is underwritten 
by the belief that ‘if you can see if, you can be it’ and thus they are:

‘…dedicated to highlighting the contributions of women in the ‘digging’ sciences: 
archaeology, geology, and palaeontology, and to  outreach activities aimed at 
encouraging participation, especially from under-represented minorities. Apart 
from the website, we’re on the socials too – Facebook, Twitter, Instagram and 
TikTok – sharing stories of women past and present’. 

(TrowelBlazers 2024).

This conversation piece took place in autumn 2023 via MSTeams and explores TrowelBlazer’s 
history, their role in online activism and the legacies of their work, with two of the four 
TrowelBlazers, Brenna Hassett and Rebecca Wragg Sykes. The paper refers to a number of 
social media platforms, especially Twitter, which at the time of writing is known as ‘X’ but we 
primarily refer to it as Twitter in the context of this conversation. 

Origin and Evolution: The Story of TrowelBlazers 

Rebecca: Our official birthdate, the birthing of TrowelBlazers, is 2013. But actually, we started 
talking about it and growing the idea the year before, stimulated very much by interactions 
on Twitter. We have previously set this history out in other publications (Hassett et al. 2018, 

1	  Brenna Hassett, University of Central Lancashire () Email: bhassett@uclan.ac.uk.
Rebecca Wragg Sykes, University of Liverpool and Cambridge University.
Suzanne Pilaar Birch, University of Georgia Athens.
Victoria Herridge, University of Sheffield.



149

Chapter 15. TrowelBlazers as a Noun and a Verb

2019) but, as we’ll discuss in this conversation, how we think and feel about that is a little bit 
different after a decade.

Brenna: Absolutely. The potted history of our origin story is that we were four early career 
researchers who happened to be on Twitter and getting angry about the same things; largely 
the lack of women in archaeology. Each of us had stories of women who had contributed to 
our fields and they seemed to not be known of or recognised in the mainstream. So we set out 
to do four Tumblr posts [social media network largely focusing on image-based posts] about 
these women. We thought that would be it, and it would just be a small Tumblr thing, but it 
snowballed because immediately other people on social media also had stories of their own, 
of women that they knew about, who were not being recognised. So it really blossomed over 
ten years, going from being an organisation that collected these histories to trying to add 
an academic and activist role to understanding why these histories played out the way they 
did, and to identifying what are common trends and what are factors that are still affecting 
attraction, retention, and the recognition of women in the digging sciences. Our role has 
morphed from being collectors of interesting stories to a group of people who would like to do 
something about the fact that these are all stories of women who have not been recognised, 
and that this is a trend that continues to the present day.

Rebecca: Our journey has been a little bit like the process people often follow through their 
academic life – where you discover information, get super passionate about it and think ‘Oh 
my God, nobody knows about this!’ Then you research it further and realise actually, some 
other people have written about this in marginal places, and you gain nuance and perspective. 
As Brenna was saying, a lot of the things that we felt at the beginning of TrowelBlazers were 
driven by our own passion and excitement at discovering these women. Of course, some 
historians of archaeology knew and had written about some of these women, but the majority 
of the archaeological community didn’t seem that aware. And the way that archaeology as a 
discipline is presented, for example in textbooks for undergraduates, there was very little in 
those sources, which is why it was all new to us. As we’ve gone forward and changed how we 
encounter the material and understand the context of previous research, that’s also led us to 
gain more nuance and diversity in what it is that excites us. 

One of the things that came through a lot quite early on was being interested not solely in 
individual women, but in who those women knew: who trained them, who did they train, 
who did they collaborate with. That network approach came into our work quite early and I 
think that is one of the things that, at least a decade ago, was less covered in the literature. 
It is becoming much more common now and so that’s something that has evolved since 
TrowelBlazers began. Because of course what we do too has changed over the years. Like 
Brenna says, we’ve done some original research on certain women, and we’ve had a presence 
on social media and our website, but then we have also had collaborations that were a different 
facet of what TrowelBlazers has become. These have been focused on how we communicate 
and get people excited about the existence of the vast numbers of women who have always 
been part of the discipline. So there has been this development in what TrowelBlazers is over 
time.

Hannah: I wonder if your evolution is something of an iterative process as well? So the lack of 
those stories meant that when you found them a decade ago, you were really excited about 
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them, and your work has made those stories more mainstream, through things like textbooks, 
which presumably stimulates more interest and in turn brings more stories of women to the 
fore. 

Brenna: Yes. I think textbooks are a really relevant example because after about seven years 
of doing TrowelBlazers, we were approached by the editors of the famous ‘Renfrew and Bahn’ 
archaeology undergraduate textbook series (Renfrew and Bahn 2020) to address their lack of 
women, or more specifically, their corralling of women in small text boxes in the history of 
archaeology. We were able to consult with them and they were very open to our suggestions 
on how to look at this core undergraduate text and see how women could be included not just 
as ‘weirdo outliers’, but to highlight that women were everywhere, and note that we didn’t 
talk about them or recognise them in the same way for various structural reasons. So we were 
able to integrate a lot of women’s contributions to archaeology back into this history where 
they had been edited out in the past, or just included in small boxes (see Renfrew and Bahn 
2020 for the outcome of this work). I think that’s a good example of how our own research has 
led into activism and change. 

Hannah: It’s not just Renfrew and Bahn you have influenced! I’ve joined Kevin Green and Tom 
Moore as a co-author of the latest edition of the textbook Archaeology: An Introduction (Cobb, 
Greene and Moore 2024) and I have drawn upon your work and infused TrowelBlazers, past and 
present, through the volume, and highlighted your website in the further reading sections. 
Though I should apologise as I have also put you in a box in the volume! A box specifically 
called ‘TrowelBlazers’! But hopefully this doesn’t frame you as the ‘women-as-weirdo-
outliers’ that you’ve worked to resist, hopefully it draws attention to your activism further. 
In that box I also particularly highlighted the entry you have written about Gussie White and 
the Irene Mound Project which took place in 1930s Georgia, USA. I thought this was such an 
important story you tell as not only are you drawing attention to women in archaeology’s 
history, but also Gussie White and the team she worked with were women of colour and their 
work on the project was largely ignored for some time, so you are highlighting women who 
have been even further marginalised in our histories. I also loved that you had collaborated 
with students to write that entry. In a textbook, it seemed like a brilliant way to bring in 
student voices, but also to highlight the self-reflection you’ve engaged in about highlighting 
archaeology’s diverse past. 

Brenna: That’s a good example of how our own work in TrowelBlazers has led into activism, 
both in shaping other academic work, but also as we’ve collected stories of women, we’ve 
realised that the stories of rich white people are, unsurprisingly, easiest to collect. So we’ve 
had to look at our own methods and the way we create our archive and our own biases. We 
assumed we were ‘just collecting stories’ at the start, but of course wealthy white women 
who contribute to archaeology in the past are the most visible in the archives, and then all of 
these women are networked too. We know about them because they’re easier to find, being 
networked into the same sort of academic worlds that we still live in, whereas contributions 
by people who are less well-networked are much more difficult to find. I think one of the most 
interesting stories that we talk about is the story of Yusra, a Palestinian local who worked 
with Dorothy Garrod (famously the first female professor of archaeology) on her excavations 
in the earlier part of the 20th century. So highlighting stories of all kinds of women working 
in the field is something that is really important and we do now try and focus on these untold 
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stories much more. When I run an undergrad class on it, I encourage the students to ask the 
same questions we have been asking; ‘What are the stories of past archaeologists you can’t 
find and why is that?’

Rebecca: Following the connections to be able to highlight other stories is really interesting, 
like Yusra for example. Dorothy Garrod was one of the first website biography posts that we 
did. In fact we’ve got two on her (I wrote both of them), and she was one of those first very 
obvious ones to do. But through researching her we were able to share the story of Yusra, 
thanks to reading work by Pamela Jane Smith, who did her PhD on the history of archaeology 
at Cambridge and had included this aspect of who was actually excavating at Tabun (a site 
including Neanderthal remains in present-day Israel) in the late 1920s and 1930s. Pamela Jane 
Smith had written about Yusra based on visiting archives relating to the fieldwork (Smith 
et al. 1997), and she tried to find out more about her but there’s very little because obviously 
there’s a wider geopolitical context to what then happened in the 1940s in that region, and 
the villages where the local excavators came from were destroyed (Smith 2009). But we’ve 
tried to pick that up and are trying to delve a little bit deeper. We’ve been looking for a while 
to get funding to go to Dorothy Garrod’s personal archive in a museum in France, and this is 
looking increasingly likely. But in the meantime, part of the archive for Tabun is at the Pitt 
Rivers Museum in Oxford, where there’s also some interesting material which we think has 
potential to help us to get a little bit deeper into understanding more women who were at 
Tabun. Hopefully we will also be able to integrate these with contemporary written accounts 
like Dorothy Garrod’s and other excavation diaries from Tabun, these personal archives which 
have never been published. There is so much that can be stitched together, and we can perhaps 
pull out some of these stories of the less well-known women, some of whom we may only ever 
know by their first names, but it allows us to highlight that richer texture of who was actually 
doing things at Tabun under Dorothy’s directorship.

Of course this requires a lot more intensive research so this is something we have only just 
begun and are aiming to continue in the future. But fitting it around everything else we do 
is challenging. What I think is really nice is that, for us, this was not our primary academic 
training area, nor our primary academic subject of research post-PhD, but it was for other 
people, and we have been able to collaborate. For example, Amara Thornton has been working 
on women in the history of archaeology for years (e.g., Thornton 2018) and after informally 
connecting on Twitter, we invited her to be part of the Raising Horizons project and to embody 
one of those women, Margaret Murray  (Saunders 2024) (Figure 1). Amara has wanted to 
establish a proper, documented database of women who had contributed to the development 
of archaeology in all sorts of ways, and I’m so happy to see that this is happening through her 
Beyond Notability project – led by Katherine Harloe, and which is ‘exploring the histories of 
women active in archaeology, history and heritage as revealed in the archives of the Society 
of Antiquaries of London and the Royal Archaeological Institute’ (Beyond Notability 2024). 
That’s the kind of thing that TrowelBlazers couldn’t really ever do when we started because of 
where we were in our career stages. We were too early to be able to apply for any big grants for 
that kind of research, and we didn’t have permanent positions. So I’m thrilled to see that work 
being done by other people who we’ve been in communication with for so long, and happy to 
see that their work is expanding and those webs of connections that have always excited us 
are being formally studied and the stories told.
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Figure 1. The Raising Horizons exhibition was a collaboration in 2016 and 2017 between TrowelBlazers and 
photographer Leonora Saunders, creating portraits highlighting historical women in archaeology and geoscience 

staring contemporary women in these fields. The exhibition was exhibited by the Royal Geological Society at 
Burlington House in London in 2017 and was accompanied by an educational programme hosted by the Society 
of Antiquaries. In this image Amara Thornton portrays Margaret Murray (image copyright Leornora Saunders, 

reproduced with permission)
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TrowelBlazers as Online Activism 

Hannah: From your discussion of TrowelBlazer’s history, obviously you’ve emerged in a world 
of social media and through social media conversations, and everything from the way you 
came into being to the kind of connections you have forged with other people have all been 
rooted in online networks. Given this, we would be really interested to hear more about your 
relationship with online activism around issues of gender equity and combatting harassment. 
Obviously TrowelBlazers itself is a form of online activism, but as things really developed 
around 2017 with #MeToo and #TimesUp and associated hashtags, did you see a direct impact 
of that on the work of TrowelBlazers? 

Brenna: Well, we had started off as quite shouty online. We were always campaigning. We set 
up social media accounts and we argued for things that we liked and we called out things that 
we didn’t like on various social media platforms. And we had a number of things where we 
made a real difference. For example, Clarks shoes were only selling dinosaur shoes for boys, 
which we highlighted as problematic by encouraging female scientists around the world to 
take photos of their shoes using the hashtag #InMyShoes (Figure 2). In turn this opened a 
conversation about discrimination that women in science had faced. I think it’s interesting 
because we’ve talked a lot in our archive about women working in the field, but I don’t think 
we had ever really directly talked about some of the things that keep women out of the field. 
Of course these things include harassment, a danger of sexual assault, and of being mistreated 
because of gender. But we hadn’t directly addressed it. Then there was the big study by Kate 
Clancy et al. (2014), and that was definitely on our radar. But there was already a lot going on 
in terms of activism, and so it was very difficult to understand how TrowelBlazers would be 
best placed to be active. We had a lot of back-channel conversations at that time about what 
is the best way to contribute to this.

Rebecca: Yes, we questioned 
whether #MeToo and 
#TimesUp and all of the 
associated activism was 
something that we could 
usefully contribute to in an 
original sense or whether it 
would be better if we were 
to boost, platform and share 
the work that other people 
were doing and make it clear 
that this is part of the topic of 
being a woman in archaeology.

Brenna: We had large 
followings on Facebook (at the 
time around 6000 followers) 
and Twitter (at the time 
around 11,000 followers) 
and a very engaged digital 

Figure 2. Brenna’s Chuck Taylors and her yellow archaeopteryx, posted 
on Twitter as part of the TrowelBlazers #InMyShoes campaign (image 
source: Brenna Hassett. More about the campaign in Suhay 2015).
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community, so we thought very seriously about whether there was a role for us to play in 
combatting harassment and what that role would look like. Would an anonymous reporting 
tool, for instance, be useful? And could you host that on a website like TrowelBlazers? What 
would be the legal ramifications of doing that? As it turns out they would be quite scary!

Rebecca: That was when we started intersecting with other organisations more, and realised 
that other organisations or initiatives, like RESPECT (see Hawkins and Rees this volume for 
more detail) were doing similar things and asking similar questions. 

From a purely personal perspective, the various instances of online activism changed how I 
read the original sources. Coming back to Dorothy Garrod, for example, I ended up finding 
an online edition of the memoir of Henry Field, who was the curator of the Field Museum. 
He was a student in Oxford around the same time as Garrod was, and afterwards they both 
went to train with the eminent prehistorian Henri Breuil in France and Spain (Field 1953). 
But what Henry Field felt was OK to remember and write about in terms of Garrod herself 
and her female companion on their expeditions was extremely revealing, including how tight 
their breeches were. That made me think, what narrative is actually in the archives? Whose 
perspectives do we see? I’ve never read anything in historical accounts by women that we’ve 
worked on that mentioned their male colleagues’ physical appearances in a sexualised way. 
Yet you read that in Field, who is a contemporary of so many active women in the 1930s, and 
suddenly it highlights that this kind of behaviour was there in the history of archaeology too. 
Unquestionably. So just from a personal perspective, it did make me sit up and rethink some 
of the contexts where women were able to be active agents. For example, it’s always been 
intriguing to consider why at Tabun so many women may have wanted to go and be on an 
excavation directed by a woman, and how that was perhaps an exciting, interesting, even 
radical thing to do. 

But, as Brenna said, how we actually wove the broader issue of harassment into the way that 
TrowelBlazers communicates more broadly, in the end we didn’t choose to directly do any 
#MeToo and #TimesUp work in a primary sense. Instead, we worked with other people, or we 
platformed them, and since then we have tried to integrate it into how we think about the 
individuals that we research. 

Hannah: That’s really interesting, and I think it goes back to what I was saying earlier about 
how the activism in your work is quite iterative – you didn’t see women in histories of 
archaeology and then you highlighted their work, and then that stimulated other people and 
so on. That highlighting of women in equal and empowered positions is a piece of activism 
in and of itself. Even if you weren’t using that explicitly as part of movements like #MeToo 
and #TimesUp, just changing and shifting the narrative from people commenting on Dorothy 
Garrod wearing tight breeches to bringing into mainstream discourse how she was someone 
who made important contributions to archaeology and worked with and empowered other 
women, both in the local communities where she worked and women in the UK like Jacquetta 
Hawkes – that is activism right there. Without that, we wouldn’t have the kind of brilliant, 
empowered women, feeling able to call out harassment today. Obviously, it’s not singularly 
causal, but it’s about changing the environment around the way that women are presented 
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and spoken about and empowered to act within the profession. It’s a piece of crucial activism 
within itself. 

Kayt: I agree. From my and Cat Rees’s perspective, when we started doing RESPECT, having had 
the work of British Women Archaeologists and TrowelBlazers was a big influence on us in that 
sense of creating the feeling that it was safe to stick your head up above the parapet. Having 
that history and having all of that work that you had done before was hugely empowering for 
us.

Rebecca: It’s nice to hear that, and we definitely have to shout out to British Women 
Archaeologists (BWA, directed by Rachel Pope and Anne Teather) too, as being enormously 
impactful as activist role models for us.

Brenna: As you highlight, I think what our contribution to the #MeToo movement may have 
been is that we were very active on social media and we were very loud, and it felt as if there 
was a large number of people in the discipline (and outside it) who were feeling the same 
way. It felt safer to say some things and to take some positions than perhaps it had in the past 
because there were other voices saying it too. That was part of the point of #MeToo, wasn’t 
it? All these calls for action by telling stories, by repeating stories and by tacit admission that 
actually these things are wrong. But there are a group of people who are aware of that and 
want to fix it, so I think at some point some of our most useful work has been sharing other 
people’s work, whether it’s academic like Amara’s work or direct activism by others like BWA 
or RESPECT.

Hannah: Yes – the rising tide raises all the boats! 

Making a Difference and Shaping the Future

Hannah: It’s really interesting to hear your reflections on the nuances of being involved in 
online activism, and it would be great to hear you elaborate on how you feel your work has 
made a difference. I know we have covered this in some ways already – for example in your 
impact on textbooks, and changing practical things like the gendering of shoes. And, though 
you haven’t mentioned it yet, I want to take a moment to say how brilliant the Fossil Hunter 
Lottie doll was, which TrowelBlazers co-developed2. I bought her for my then seven year old, 
and I’m conscious that since then the range of Barbie dolls representing STEM careers has 
expanded, which must have been stimulated, at least in part, by the appetite for Lottie dolls. 

Rebecca: It’s a difficult question because it is hard to know what would be different if 
TrowelBlazers hadn’t existed. But at the same time, one of the things that most confirms that 
we have made a difference is how many people you meet, or you see online, or you read, who 
use the word ‘trowelblazer’. They might not even be aware of our website, or anything else 
we have done, but there is that recognition, after a decade of our work, that ‘trowelblazer’ 
has become a noun and ‘trowelblazing’ has become a verb, and it has filtered through very 
widely. The fact that mentions of TrowelBlazers as an organisation and the women we feature 

2	  Lottie action figures are a brand of toys manufactured by Arklu which focus on representing diversity, STEM 
education, and body positivity; Fossil Hunter Lottie was palaeontology themed and a finalist for international Toy Of 
The Year 2017.
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appear to now be included in a large percentage of current UK undergraduate teaching 
syllabi, in some form or another, is extraordinarily important, and just knowing that people 
are talking about and questioning these issues in terms of the presence of women, what’s 
their importance, what are the connections, what are the challenges… I think that’s the most 
that we might ever have hoped for! But I don’t think we ever, ever thought that it would be the 
case at the beginning because we were just doing something we thought was worthwhile, and 
also fun, and we wouldn’t have dreamed that there would be a big impact. When we see it, it’s 
extremely wonderful, but also humbling at the same time.

Brenna: It’s a testament to [one quarter of TrowelBlazers] Victoria Herridge’s power of finding 
catchy names! But also, more seriously, I think our work fitted very well into a national, 
and international, moment of reflecting on representation more broadly. There’s a cultural 
movement that we are part of, which is looking at women in STEM subjects. It is no coincidence 
that activist organisations were starting to protest against the underrepresentation of women 
at about the same time that we started, and the last ten years have seen enormous numbers 
of organisations, from governments to voluntary clubs, who are trying to address issues of 
representation, particularly with women and all sorts of minoritised people in STEM. I think a 
lot of what we were able to accomplish or do was because we fit into that moment.

I also think we started off with an attitude of ‘yay women in archaeology!’ and I think we 
grew up a bit over the last ten years as we recognised both that not all women were being 
celebrated and that some who were perhaps we shouldn’t be celebrating. Some of them are 
pretty terrible, in terms of their wider social beliefs or activity.

Rebecca: I do wonder as well how much the context in which we started makes a difference. 
Like I said before, I wonder how easy would it be for us to begin it now? If you put aside 
where we are individually in our professional and personal lives with much greater caring 
and complex time commitments than we had (and that’s a whole other thing to consider in 
general for women’s careers!), would there be a fertile bed in 2023 waiting for TrowelBlazers 
to germinate and bloom in? I mean both in a disciplinary context, but also in the very visible 
decay of social media platforms as places favourable and welcoming to projects of this kind. 
TrowelBlazers came about in that moment of early Twitter being a very active, energetic, 
largely positive and interconnected community generally. In that context, the reach that we 
had in what was then a space without such managed hierarchies of visibility, I don’t know 
if we could ever get that kind of platform and that kind of followership now, partly because 
where would you put it, now Twitter has become X and is very different? Where would you 
find a home for it that would have a very democratic structure and broad reach that would 
allow the online community to really interact? 

Brenna: We may have to go back to Tumblr!

Hannah: Yes, it’s interesting. I feel like with BlueSky [a relatively new social media platform 
at the time of the conversation] for example, people really like this platform at the moment 
and are saying it is like what Twitter was like in it’s heyday, but I wonder if the only people on 
it are the people who were on Twitter before? I’m not sure if early career and younger people 
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are going on BlueSky. My teenage daughter actually really wants a Tumblr account, but she’s 
not interested in BlueSky or Twitter! 

Brenna: Maybe we will have to restart our Tumblr after all!

Rebecca: Beyond social media though, or perhaps because of it, what TrowelBlazers is, for all 
four of us, is something that professionally has opened so many interesting doors for us, and 
personally it’s given us this incredible dynamic of a decade long ‘quad’ friendship. As Brenna 
often says, TrowelBlazers is like an anarchic, feminist, multi-headed hydra! It has been really 
challenging keeping it going and certainly as our lives, careers and workloads have changed 
we haven’t been able to do those big projects that we used to do beyond the website. 

Brenna: I haven’t answered the TrowelBlazer’s email for some time!

Rebecca: Yes, increasingly it is hard to keep up with everything, and it’s not because there’s 
been no effort. 

Hannah: Sounds like you need TrowelBlazers: The Next Generation! And as we come towards the 
end of this conversation this brings us neatly on to the final question we had for you; what 
would you like to see next, in both the future of TrowelBlazers and the future of the activism 
of which you are part? 

Rebecca: Our future is something that we have been talking about for a long time. How do 
we continue to evolve in a positive way, while wanting to keep this small structure as a four-
person community that works and collaborates well together? It is a real challenge and I think 
that’s probably faced by all organisations at some point that are not part of a larger structure. 
So we’re working those things through and trying to see what we can profitably focus our 
time on to make a difference. It’s interesting because the challenges that we’ve got now are 
really different to what they were at the beginning, or even halfway through. Our Raising 
Horizons project, the biggest thing we ever did in terms of a single demanding project, was 
2017 to 2018. That’s already quite a long time ago.

Hannah: Now you have media connections, are you tempted to have a TrowelBlazers TV 
programme or something similar? 

Rebecca: We’ve been talking for a long time about a possible radio programme, but it’s very 
complicated to get that kind of thing from an idea to something formalised. The thoughts and 
intentions are there, but the actual pathways to it happening are less clear.

But we have got ongoing collaborations. For example, because I have an affiliation now at 
Cambridge, it’s allowing me to look at Garrod’s archives a bit more, in collaboration with 
Emma Pomeroy, Director of Studies for Archaeology, which is the same role Garrod had! I was 
actually in the Newnham archive a week ago, looking at materials there, but we also found an 
incredible 1930s scrapbook made by Winifred Lamb, which has endless reams of newspaper 
cuttings mentioning women in science, and individual women in archaeology, that’s never 
been digitised or published. Nobody’s read through all that, it has so much new material. So 
we all have our own personal interests and projects that intersect with TrowelBlazers, and 



158

Brenna Hassett, Rebecca Wragg Sykes, Suzanne Pilaar Birch, Victoria Herridge

they’re all slightly different, and that’s why it’s always worked for us, because we all have 
unique disciplinary interests and strengths. So I hope it will continue, but in what form is still 
to be worked out.

Brenna: Just to pick up on what Becky said, something we have talked about quite a bit is 
how do you sustain activism without institutional support? And the answer is you don’t. I 
think if we were able to secure funding and regular academic input through hosting things 
like undergrad classes then we can maintain our website. But obviously the kind of archival 
research that Becky is talking about is a postdoc or a full time job!

So perhaps the best way to bring this conversation to a conclusion is to highlight that the 
thing we would all like to see for the future is institutional buy in/institutional support. Not 
necessarily for TrowelBlazers specifically as an organisation, but for the kind of work we do. 
There needs to be the recognition that it is not a crazy-out-there-weirdo tangent of interest 
or research, but that all of these social issues, such as harassment, underrepresentation, and 
retention, that everyone in our discipline is supportive of addressing, are connected to telling 
the stories of women in archaeology past and present. Raising the profile of women is integral 
to how we do archaeology now, and in the future. But to do this, and to sustain a future in 
which all of archaeology is a space for trowelblazing women, we have to go from creative 
online activism to systemic, structural change driven from our institutions.

Bibliography

Beyond Notability. 2024. Beyond Notability: Re-evaluating women’s work in archaeology, history 
and heritage in Britain, 1870–1950. Online: https://beyondnotability.org/ [Accessed 16th 
December 2024].

Clancy, K.B.H., Nelson, R.G., Rutherford, J.N. and Hinde, K. 2014. ‘Survey of academic field 
experiences (SAFE): Trainees report harassment and assault’. PLoS ONE 9(7), e102172. doi: 
doi.org/10.1371/journal.pone.0102172.

Cobb, H., Greene, K. and Moore, T. 2024. Archaeology: An introduction. 6th edn. London: Routledge.
Field, H. 1953.  The Track of Man: Adventures of an anthropologist. New York: Doubleday and 

Company.
Hassett, B., Herridge, V., Wragg Sykes, R. and Pilaar Birch, S. 2018. ‘TrowelBlazers: Accidentally 

crowdsourcing an archive of women in archaeology’, in V. Apaydin (ed.) Shared Knowledge, 
shared power: Engaging local and indigenous heritage. Cham: Springer, 129–141.

Hassett, B., Herridge, V.L., Wragg Sykes, R. and Pilaar Birch, S. 2019. ‘Activism from the archives: 
Changing narratives to engage new communities’, in J.H. Jameson and S. Musteaţă (eds) 
Transforming heritage practice in the 21st century: Contributions from community archaeology. 
Cham: Springer, 399–413.

Hassett, B., Herridge, V.L., Wragg Sykes, R. and Pilaar Birch, S.E. 2023. ‘No pay, low pay, and 
unequal pay: The TrowelBlazers perspective on the history of women in archaeology’, 
in S.L. López Varela (ed.) Women in archaeology: Intersectionalities in practice worldwide. Cham: 
Springer International Publishing, 381–398.

Renfrew, C. and Bahn, P. 2020. Archaeology: Theories, methods and practice. 8th edn. London: 
Thames and Hudson.

Saunders, L. 2024. Leonora Saunders: Raising Horizons. Online: https://www.leonorasaunders.
com/raisinghorizons [Accessed 16th December 2024].

https://beyondnotability.org/
https://journals.plos.org/plosone/article?id=10.1371/journal.pone.0102172
https://www.leonorasaunders.com/raisinghorizons
https://www.leonorasaunders.com/raisinghorizons


159

Chapter 15. TrowelBlazers as a Noun and a Verb

Smith, P.J. 2009. A Splendid idiosyncrasy: Prehistory at Cambridge 1915–1950, BAR British Series 485. 
Oxford: Archaeopress.

Smith, P.J., Callander, J., Bahn, P.G. and Pinçlon, G. 1997. ‘Dorothy Garrod in words and pictures’. 
Antiquity 71, 265–270. 

Suhay, L. 2015. ‘#InMyShoes: How a girl’s quest for dinosaur shoes is leaving a big footprint 
on Twitter’. The Christian Science Monitor. Online: https://www.csmonitor.com/
Science/2015/0311/InMyShoes-How-a-girl-s-quest-for-dinosaur-shoes-is-leaving-a-big-
footprint-on-Twitter. [Accessed 08 February 2024].

Thornton, A. 2018. Archaeologists in print: Publishing for the people. London: UCL Press.
Trowelblazers. 2024. Trowelblazers. Online: https://trowelblazers.com/ [Accessed 16th 

December 2024].
Wragg-Sykes, R., Herridge, V., Hassett, B.R., Pilaar Birch, S. 2013. ‘A splendid regiment of 

women: 20th century research networks among women scientists in archaeology, geology 
and palaeontology’, in S. Charman-Anderson (ed.) A passion for science: Stories of discovery 
and invention. London: Finding Ada Project.

https://www.csmonitor.com/Science/2015/0311/InMyShoes-How-a-girl-s-quest-for-dinosaur-shoes-is-leaving-a-big-footprint-on-Twitter
https://www.csmonitor.com/Science/2015/0311/InMyShoes-How-a-girl-s-quest-for-dinosaur-shoes-is-leaving-a-big-footprint-on-Twitter
https://www.csmonitor.com/Science/2015/0311/InMyShoes-How-a-girl-s-quest-for-dinosaur-shoes-is-leaving-a-big-footprint-on-Twitter
https://trowelblazers.com/

	Cover
	Title Page
	Copyright Page
	Contents Page
	List of Figures and Tables
	Chapter 6. The Role of Small Groups in Big Issues. The Work of the Archaeology and Gender in Europe Community in the European Association of Archaeologists
	Figure 1. The illustration by Nikola Radosavljević which accompanies the text by Laura Coltofean-Arizancu and Bisserka Gaydarska deconstructing the stereotype that ‘Archaeology is free of harassment, assault, bullying and intimidation’ (after Coltofean-Ar

	Chapter 7. #everyDIGsexism and Everything After
	Figure 1. Anonymised examples of the use of #everyDIGsexism from Twitter in April 2015

	Chapter 11. Feminist Resistance in Archaeology: The Cases of France and Belgium
	Figure 1. One of the posters in the exhibition highlighting the sexism, misogyny and objectification of female field archaeologists (image source: authors).
	Figure 2. One of the posters in the exhibition highlighting sexual harassment (image source: authors).
	Figure 3. The Archaeo-Sexism exhibition at the headquarters of the Institut national de recherches archéologiques préventives (INRAP) (image source: authors).

	Chapter 12. Acting Against Sexual Harassment in UK Archaeology: The RESPECT Campaign
	Figure 1. A PowerPoint slide showing the members of IDEAH (image source: Hannah Cobb).
	Figure 2. RESPECT button badges (image source: Cat Rees).
	Figure 3. Delegates at the CIfA conference 2023 visiting the Archaeo-Sexism exhibition (image source: Hannah Cobb).
	Figure 4. Sticky notes, added on the last day of the conference, denote the experiences that conference attendees had also had in their own careers (image source: K Hawkins). 
	Figure 5. Gender of authors in Issues 97 and 107 of The Archaeologist. 

	Chapter 15. TrowelBlazers as a Noun and a Verb: Online Activism through Sharing Histories of Women in Archaeology
	Figure 1. The Raising Horizons exhibition was a collaboration in 2016 and 2017 between TrowelBlazers and photographer Leonora Saunders, creating portraits highlighting historical women in archaeology and geoscience staring contemporary women in these fiel
	Figure 2. Brenna’s Chuck Taylors and her yellow archaeopteryx, posted on Twitter as part of the TrowelBlazers #InMyShoes campaign (image source: Brenna Hassett. More about the campaign in Suhay 2015).

	Chapter 19. In Pursuit of Systemic Equality: The UK’s First Network for Ethnically Diverse Staff in Development-led Archaeology
	Figure 1. NEDS members and allies featuring in an introductory video about the Network for MOLA staff, filmed in 2022. Screenshot by: NEDS.
	Figure 2. Campbell (left), NEDS lead, and Abadie (right), co-lead, visiting the In the Black Fantastic exhibition at Southbank Hayward Gallery in 2022 with former colleague and Network ‘alumni ally’ Emily Wilkes. Photo credit: Emily Wilkes.
	Figure 3. Members and allies on a 100 miles challenge as part of a fundraising effort for Cancer Research UK in May 2023. Photo credits: Shantol Campbell, Rosanna Volpe, Katrina Foxton, Kate Faccia.
	Figure 4. NEDS members and allies on a guided nature hike with Wild in the City psychotherapists and nature guides in September 2023. Funded by AHRC as part of the Together We Flourish project (Demicoli and Campbell 2023). Photo credit: Shantol Campbell.
	Figure 5.  NEDS members and Allies after a self-guided exploration of the various exhibitions at Museum of London in November 2021. Photo credit: Museum of London steward.

	Chapter 20. Strategies and Tactics for Addressing Interpersonal Abuses of Power in Archaeology: A Commentary on Documenting Activism, Creating Change: Archaeology and the Legacy of #MeToo
	Table 1. Structural Barriers to Eliminating Harassment and Other Interpersonal Abuses of Power in Archaeology.
	Table 2. Organisations, Groups, Social Media Communities and Hashtags Mentioned in This Book


	Acknowledgements
	Organisations, Groups, Social Media Communities, Hashtags and Abbreviations Mentioned in This Book 
	Definitions
	Author Biographies
	Section 1. Setting the Scene: Documenting Activism, Creating Change
	Chapter 1. Documenting Activism and Creating Change: Why Here? Why Now? Introduction to the Volume
	Hannah Cobb and Kayt Hawkins

	Chapter 2. Archaeologists, Activists, and Angry Trolls: Using Social Media for Digital Activism in Archaeology
	Alex Fitzpatrick

	Chapter 3. ‘Illustrating’ the Voices of Female Archaeologists
	Rita Pedro


	Section 2. Raising Awareness: Highlighting Harassment
	Chapter 4. From the Balkans to the Rest of Europe and Beyond: Raising Awareness about Harassment, Assault, Bullying, and Intimidation (HABI) in European Archaeology
	Laura Coltofean and Bisserka Gaydarska

	Chapter 5. Serbian Archaeology and the Rise of the Awareness of Sexual Assault
	Radmila Balaban, Monika Milosavljević and Tanja Ignjatović

	Chapter 6. The Role of Small Groups in Big Issues. The Work of the Archaeology and Gender in Europe Community in the European Association of Archaeologists
	Bisserka Gaydarska and Laura Coltofean

	Chapter 7. #everyDIGsexism and Everything After
	Hannah Cobb

	Chapter 8. A Peruvian Feminist Archaeology? An Initial Assessment
	Carito Tavera Medina

	Chapter 9. Turkish Archaeology and Activism
	Yağmur Heffron and Elif Koparal 


	Section 3. Online Activism: Creating Communities, Challenging Norms, Driving Change
	Chapter 10. Forging Online Queer Activist Communities in a Time of Social Media Disintegration
	Nathan Klembara

	Chapter 11. Feminist Resistance in Archaeology: The Cases of France and Belgium
	Laura Mary, Béline Pasquini and Ségolène Vandevelde

	Chapter 12. Acting Against Sexual Harassment in UK Archaeology: The RESPECT Campaign
	Kayt Hawkins and Cat Rees  

	Chapter 13.  #ExcavationInProgress: Insights and Experiences of Sexism and Sexual Harassment from the Archaeological Sector in ‘Gender Equal’ Sweden
	Liv Nilsson Stutz, Petra Aldén Rudd and Ingrid Berg

	Ruth Humphreys, Amy Talbot, Rosie Loftus, Alex Grassam
	Chapter 15. TrowelBlazers as a Noun and a Verb: Online Activism through Sharing Histories of Women in Archaeology
	Brenna Hassett, Rebecca Wragg Sykes, Suzanne Pilaar Birch, Victoria Herridge


	Section 4. Activism in the Workplace: Disrupting Structures of Discrimination
	Chapter 16. Future Challenges for the Prevention of Sexual Harassment in Spanish Archaeology
	Chapter 17. Union Activism and #MeToo in UK Contracting Archaeology 
	Jessica Bryan, Penelope Foreman, Isobel Phillips and Sadie Watson

	Chapter 18. Making a Difference Together: Unionism, Archaeology and Change Over Time
	Megan Schlanker and Jane Evans

	Chapter 19. In Pursuit of Systemic Equality: The UK’s First Network for Ethnically Diverse Staff in Development-led Archaeology
	Shantol Campbell, Veronica Abadie, Rosanna Volpe, Sara Perry 


	Section 5. Commentary and Conclusion
	Chapter 20. Strategies and Tactics for Addressing Interpersonal Abuses of Power in Archaeology: A Commentary on Documenting Activism, Creating Change: Archaeology and the Legacy of #MeToo
	Barbara L. Voss





